Western 

WASHINGTON UNIVERSITY 

REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 3-20-15 

Interviewer: MC 

RFA #15-12 

Person(s) Reauestina Assistance: 



Contact Numbers (telephone, e-mail, etc.): 



Status of Person(s) Interviewed (title, position, student status, etc.): Staff Employee 

Reguested Assistance Pertaining To (name, position, policy, proiect. etc.): Sexual Harassment 



To the best of your knowledge, please fill out the following: 


Interviewee Status: 
Concern Regarding: 


Male X Female □ Administrator □ Faculty □ 
Male □ Female x Administrator □ Faculty □ 


Staff X Student □ 
Staff X Student □ 


Category: ( Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ 

Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ 

Retaliation 

□ Sex/Gender x Sexual Harassment 

□ Gender Identity or Expression 

□ Sexual Orientation 

□ Employment 

□ 

Genetic 

Information 


Time Line 

Date 

Item 

Comments 

3-20-15 

Leonard Jones 
(Director of 
Housing) and 

Dave Ruble 
(Manager of UR 
Facilities 

Operations) come 
to EO Office 

^onai^nd Dav^pok^^C about an email that was senHrom 
HHH|Hto^^^^^HH, his In the email, HH 

claim^nai^^l^mPiad made inappropriate comment^Ta 
sexual natur^owaro^iim throughout their time working together. 

3-20-15 

talks to MC 
areo Office 

MC reviews EO protocol withHH andfl^^ indicates that he would 
like MC to handle his concern^mormall^^ossible 

^^fshares specific examples alleged inappropriate 

comments and believes she has nnaa^n^e comments to other male 
ernplo^es as well. In particular,claims that|^^| has talked 
toH|Habout taking him home t^ienDed and thaR^^^II« behind 
^^^^look at his butt. flHsays that he believes is a good 

person and is joking but tna^ne doesn’t realize the imp^^Sh^er 
comments. He would like EO to have a discussion with so that 

she stops making such comments. 
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3-24-15 

MC sets up a 


3-26-15 

meets with 

MC revie^ EO protocol with^^^f MCii^ires about comments 
that^m allegedl^t^e to^^^ m^shares that there were 
rumor^nat her and |m were engaoin^ sexual activities at work. 

In response she sai<nn^ollowing tc||HH “If 1 wanted to screw you, 

I’d take you to my house. 1 have a bi^ea I’d jump you and rip your 
clothes off.” According to she said these comments as a joke 

but also to make it clear sh^wouldn’t engage in such behavior at the 
workplace. said that she never told|HH that she walks 

behind him t^ooK at his butt. She did admiunaTshe has told a 
student worker that his gym work-outs were improving his physique but 
she sees the student worker as a son and was proud of him for going 
to the gym and working out. MC and H^^discussed why such 
comments were inappropriate and ho^ne^ould be construed as 
sexual harassment especially if there was a pattern of such behavior. 
^H^fagreed to refrain from using such language or talking about 
matters of a sexual nature going forward. 

3-26-15 

MC leaves a 
voicemail with 
Leonard and Dave 
for follow up 


3-26-15 

MC contacts 

to 

nlnmio^hat he 
talked to^^^. 

^^fexpressed relief that EO talked with|||||^Hand that||||||||||H 
agreed not to joke or use such language w!TnH||hor othe^orkers 
moving forward. He indicated he would contacTOc if further issues 
arose. 

3-26-15 

MC follows up with 
Terrence and 
Leonard about 
with 


4-1-15 

SGS and MC 
meet with Leonard 
and Dave to 
debrief and 
discuss training 
options 

Theoroup discusses different types of sexual harassment trainings for 
staff and that EO can be a resource to them. 
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